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Madame President and Members of the Commission:

The Canadian Nuclear Workers’ Council (CNWC) hereby registers its support for the Atomic Energy of Canada Limited (AECL)’s application for the renewal of the Operating Licences for the MAPLE Reactors and the New Processing Facility (NPF), also referred to as the Dedicated Isotope Facility (DIF), at its Chalk River Laboratories in Chalk River, Ontario.

The CNWC consist of a council of Unions that represents workers in the Canadian Nuclear Industry. The Unions that represent the workers in these two facilities are members of the CNWC. The purpose and membership of the CNWC is provided in Appendix 1.

As the Canadian Nuclear Workers’ Council has stated in previous submissions to the Commission, the members of the CNWC consider the health and safety of workers to be paramount. You will be aware that Atomic Energy of Canada Limited has established a strong working relationship with the on-site Unions. These Unions, a number of which are members of the CNWC, and their membership, are as follows
:

· Chalk River Professional Employees Group (CRPEG) (564 members-professional)

· Power Workers Union (145 members-nuclear operators)

· Allied Council (444 members- trades)

· International Association of Fire Fighters (34 members)

· Chalk River Technicians and Technologists (761 members)

Of the 2,500 employees at CRL, 78 per cent are members of the above Unions. There are 92 employees at the MAPLE and NPF of which 79 per cent are Unionized.  There have been 10 new employees hired in DIF Operations in the past 12 months. This will help ensure knowledge transfer as there are many workers that will be retiring in the next five years.
The above Unions place the health and safety of their members very high on their agenda.

The CNWC fully endorses and supports the very active health and safety culture promoted and established by AECL and their Unions. Members of the CNWC and other on-site Unions continue to work with management to maintain a strong safety culture and the effectiveness of the Site Safety and Health Committee (SSHC) at the Chalk River site. Both the MAPLE Facility and NPF are represented on the local SSHC, which meets monthly. 

The SSHC is presently being restructured as the current committee consists of 48 representatives and is too large. The SSHC is being downsized in order to make the SSHC process even more effective and quicker to respond. All employee groups will still be represented and all employees are encouraged to make submissions when required. The Terms of Reference for the committee, outlining duties and responsibilities, have been written and are currently being signed off.

The Commission and the Public can be assured that if there was any health and safety matter of potential threat to the workers at MAPLE, NPF, or any of the other CRL workers or their families living in nearby communities that was not being addressed expeditiously, we would have been made aware of it. No such matter has been raised.

AECL's Radiation Protection Program is a corporate program where the expectation is that everyone works to safely minimize exposures as much as possible. The average exposure for 2007 (year to date) is 0.28 mSv for the site and the average exposure for 2007 (year to date) for the MAPLE reactors and the NPF is 0.13 mSv. AECL is committed to reducing exposures to staff, the public and the environment so direction was given earlier this year to improve the radiation protection program. Employees are embracing this decision and are working hard to reduce their doses even more. We, as Union leaders, are equally assured that management and the on-site Unions will continue to work together to maintain and improve radiation protection practices and reduce exposures.
In addition, AECL's drive toward industry best practices continues to be reflected in the ongoing reduction in the frequency and severity of its lost time injuries. AECL’s FY 2006/2007 frequency and severity rate reduction targets (10% less than average of previous 3 years) were achieved.  Statistics for MAPLE and NPF are included in these targets as the Occupational Health and Safety program is a corporate program. The launch of a new Safety Culture initiative in early 2005, including awareness training in the areas of human performance, error-free tools, observation and coaching as well as the pilot implementation of ImpAct, the Improvement Action database that identifies and tracks problems, all contributed to continuing performance improvements.

Under Health and Safety legislation, workers have the right to refuse work assignments they consider to be unduly hazardous. Workers in MAPLE and NPF, as well as across the site, fully understand their rights in this regard. To date, there are no formal work refusals on the books as safety issues continue to be resolved before they can escalate to an official work refusal status. 

Both Facilities have been utilizing procedural based philosophy program for performing work as well as the Systematic Approach to Training (SAT) since their conception. This is the same program that is utilized by Nuclear Power Plants in Canada. 

Several of these Unions are also members of the Renfrew and District Labour Council, an umbrella organization of Unions and workers operating in the District. In this forum the Union representatives interact with other Union leaders in the area and keep them informed of any issues that arise at CRL. The CNWC has also made presentations to the Labour Council on a number of issues. The Labour Council is closely linked to the community in coalition with other community groups.

A large segment of the community immediately adjacent to CRL comprises AECL employees and their families who in turn are active in various local organizations. These workers are frequently asked questions about the CRL site and the MAPLE Facilities. They assure the public that it is a safe place and presents no hazard to the community. After all, these workers live in the community with their families and will naturally ensure that any hazards that could affect the community are addressed promptly. 

MAPLE Reactors

The Workers at this facility are disappointed that the reactors are still not operating to full capacity. However they are very confident that the current operation mode and the future operations will be very safe. The slow start up period has provided additional training time for these staff members. They pointed out that safety is the main priority and that any safety-related issues that they raise are taken care of immediately. 

New Processing Facility

Again there is some disappointment that this facility is not in full operation. Workers here are confident that once in operation that it will be safely operated. They share the same views as the MAPLE Workers in regards to safety.

In preparing this submission the authors toured the facilities and talked to several of the Workers. The following is a summary of the views from these Workers:

· Workers are very aware of their safety rights.

· Workers indicated that safety is emphasized prior to starting any work.

· Workers are dedicated to the safe operation of the facility.

It is very evident that a good safety culture exists at these facilities.

Conclusion

Prior to being presented to the Commission, the above statements were submitted for review and approval by the senior representatives of the on-site Unions. 

The Unions at the Chalk River Laboratories join the CNWC in urging the Commission to approve the renewal of the operating licences for the MAPLE Reactors and the New Processing Facility. 

David Shier

President CNWC

APPENDIX A

The Canadian Nuclear Workers’ Council

The CNWC was founded in 1993 as an umbrella organization of workers who are represented by Unions or worker associations in various sectors of the Canadian nuclear industry.

Purpose of the CNWC

1. To ensure that the views, concerns and interests of nuclear industry workers represented by Unions or worker associations are brought to the attention of governments, regulatory authorities, nuclear energy related inquiries, the media, and members of the public.

2. To promote, through dissemination of factual information based on the experience and knowledge of our workers, a better understanding of the social, industrial, and economic benefits of nuclear energy, in particular:

i)
 its safety, environmental soundness, and economic viability;

ii)
 its role as a creator of high quality jobs;

iii)
 its importance to Canada’s industrial competitiveness and exports;

iv)
its major contribution towards enhancing Canada’s expertise in science, engineering, technology, and skilled trades.

3. To communicate with and inform Canadian workers in other sectors of the Canadian economy of these benefits of nuclear energy.

Objectives of the CNWC

To carry out its purpose the objectives of Council are to:

i)   maintain and enhance a data base to provide more factual and authoritative information on nuclear issues;

ii)   facilitate a better informed public by providing information on nuclear issues;

iii)
provide a focus to ensure that the interests and perspective of nuclear workers are heard by decision makers;

iv) strengthen the role of nuclear workers as a partner in their industry;

v) gain support for the nuclear industry and its future potential; and

vi) promote a balanced energy policy for Canadian jurisdictions.

Membership of the

Canadian Nuclear Workers’ Council

Canadian Union of Public Employees

Locals 1500 & 267

Communication, Energy & Paper Workers Union

Local O- 599 & Local S - 48

International Association of Firefighters

Whiteshell

International Association of Machinist & Aerospace Workers

Local 608

International Brotherhood of Electrical Workers

Local 79

Power Workers Union

Professional Institute of the Public Service of Canada (PIPS)

CRPEG & WRPEG

Public Service Alliance of Canada

Kanata

United Steel Workers of America

Locals 8914, 7806, 14193, 13713

Chalk River Technicians and Technologists

Locals CRT Techs, 404, 896

�  The numbers for each union indicated are as of June 30, 2007.





